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“Precarity” GIG ECONOMY

e.g. Event planner

“Technological intermediary”

e.g. Tech cooperatives

PLATFORM ECONOMY
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“Access to, not
ownership of,
resources”

SHARING ECONOMY

e.g. Shared farming
equipment

1 2TIRE « =05 « BIFETFEQE

A#HR R © APEC Human Resources Development Group (2021) °

E:AB  RT&FE (Gig Economy ) & B @ 3 F &% (Sharing Economy) » T B @ F &% 7% (Platform
Economy) * £ EXF @ TAHER42T M (Precarity) » A& # X F © KRR - mIEPTAH (Access
to, not ownership of, resources ) * ##F F A~ (Technological intermediary ) » H-4 53 X #y 3F 5 2 2> 3] 4 4%

HEHEEF 187 #A 44 FERBE 11349 A



FFE REFL

@

AEEE B F L2 IERA ARG RE

W)

= (&R R F & H 28R - (ElE 1
AILIEH - 38 =R 2R 2B R (H
EHBERE o B Grab 2y 2 HE T B
EHREERIACEE - I E RSB AR - B
BT AR i Z AR ELGE T A -
AR » MTurk V2RI 2y F 2 A8 BL 25 T A8
TBHIACEE » IR — (AR 2 3R A
PEEHAREE TR E - & - R TIE
272 ] 2 | R L S Bl AT ) A0
& > HINEe AR I A 2= -
W ACE BRATEE 2= FR B (APEC
Human Resources Development Group,
2021) & ={EFEEAIHE R EE T H Al
SR A SR S5 B ARG SRR - H ARy
5 AN & IR A H =77 ZUEHR SRR AR Y
IR 7 R E 1B -

2\ EIE T « HELTHE

mIT/H Zs—T/nL/H

FUTFETFNERE

FRPE201 94 BRI R 25 T AH A AT (A
B % 0 B S N\ B AR N B IRy
HE - HPEEXE T FEABE T HEEE
EHEDI B R AT & FRHAR (Asia-Pacific
Economic Cooperation, APEC) 18y d4
FIFRANT : B 76.1% ~ Z2B68.0% ~ FlI
JE51.8% ~ FEMRE36.2% ~ HE27.8% ~
ETIR24.6% ~ FBRTER12.4% ~ T &
8.1% ~ EE6.1% ~ FTHIHS5.5% ~ WEAF]
HH16.6% ~ AT 13.5% ~ EAAEEHT %N

TH13.5% ~ 2F15.2% ~ & HES.4% ~ R
10.1% ~ HA10.1% ~ 78 1% ~ 1%
£9.0% ~ SCHEE9.0% ~ LR Zi#E11.5%
(ILO, 2019) o AT & 5 & B 71 £
HBEEE TIFEMN e RREBCR R
#iE (AEEBIRER - EREE - ER
RSN > 208 T8t G REEMBOR
RO E ) EEfERRE =R - 4]
QIR HIRE ~ £ PG B ADHT N 392 2] T
100%HIARERES » B TiE K ZE B E
FEF 2k R AR BOR B9 2 T R
A JIE2FTR o
g R P AR A1 2 48 B BB RE $E it
&R AR > LIHECR (8 AAE T [E]
A AR T RE S0 JE 15 B A AR S IS AR
bt o BLEIEM B TELRE A MR ~ IR
5~ B~ AR A AR TR AR AR AR
B AR - s B2 TIEE M E
BXHE BT REEMNEERRKE
(FB IR N CRRARE )~ RZER
(R RZEUFHC TR TR HEAIA
XHF) -~ BECREEEN (B TIEmZEG
BORER T AR MEEN ) - £5R
I (B RHEAE B BATR B HE A A S 357 A
TARERRE ) o RFEFE A BTEFR & R
BE T EE LEE L ERART S E A+
MRV > T B EIP AR I 2
AR S U2 TR & E R EF
bR > ORI HI M G R
R R RIS T - JEER RS E) T/FE ] 5 RE %

AHEHEEF 187 #

45

FHERE 11349 A



FAHH

m Share of population covered by at least one social protection benefit (excluding healthcare and sickness benefits) 2020
u Self-employed share of total employment (modeled ILO estimate) 2019
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