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Abstract

Unemployment Insurance(UI)plays two roles:first,it is one
kind of social insurance. UI promotes income distributions
and protects unemployment risks;second,Ul is one kind of em—
ployment security, it prevents unemployment risks and pro-
motes re—employment. UI has a closer relationship with em-—
ployment security than before. The qualified recipients of UI
program must obtain unemployment recognition by employment
agencies. There are more than a half number of countries in
the world conduct UI program by employment security depar-—
tment,not by social insurance department or labor insurance
department.

Advanced countries consider that UI should cope with full
employment policy,not only to offer cash payments but also
promote smooth employment adjustment. There are many coun-—
tries,such as Japan(1975),Korea(1995),and Canada(1996)etc.,
which have established Employment Insurance System and inte—
grated employment policy from UI program.Theirs experiences
are valuable to be learned.

Keyword:unemployment insurance,employment insurance
system.
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PEOs B HE WH KK B - WK<
B o MoLN-EERBE R < REHE (
Korea Manpower Agency) = mimil] - HO
OEXHEHE<E ~ BRIrRRITEF
DE KR R B RR ~ BB R R
LR IEE Y o HIBHKETSEKREHNRIE - PEOs
i R HinE - M@~ EERIERTE
ML - - RERER ~ REFEIEOE K

Employment

BirERin R IEE SEEY - EWERH

BEE # ( the Worker 's Welfare
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Cooperation) IRE °

HEKIERHKKERRD (Central Employment
Information Center ) {HIRHKEEER - Bk
<R - RICE R K ER R i RIE -
ISR B ) o RS H- D S o S B R
EHRHERTEFEER - HBLER
#x_ﬁﬁwm%w%m@lmuvm%zm% (employment—re-
lated computer network m<mdmav - i
RBEEELEEKHEEE (vocational
aptitude test) ° (KLI,1997)

BoooRMKREEERY

| - &R
HeK SRS R E R

(Employment Insurance System) = 3 |
RRKENT VY OREFELR (the House of
Commons ) H&H#k ~ B | RRAHAIIEE) -
ER | RRAEVYI | mEE - NE®R
B | - EEHHEXHRGK<EHE
B o

RERHKEEMN (the Employment

Insurance Act) BRTIRKKIKKEI (the
Unemployment Insurance Act) HEKR
¥ (the National Training Act) - B
Kk B R ERR ~ HiERRHKIE
N - EREHERE ~ ¥R 5 i b X i R
#EEZ (re—employment benefits) -~ 2
MRRHE#EREER -~ BERIRNOO
| —O! B8RS i [+HRREE -
Rk EKEROCOXKNBREHKER
ERE ~ KEIREKETRE (basic
income m:cuozv ~ 12 BR K K i i B
12 H A E R KR IV B HEE IR -
RHKKEHEER R ERNEE -
TR R BEERELD (Redesigned
Income Benefits) - MEHEE<IHCEHL -
EH i £ R WER ( temporary income
support) - EELR{ILEERIM ~ XEFREH
L - mfreEREEHERHDRE
ST -
THEZSZHEHEDEH XEEE (

Active Re—Employment Benefits and

Support Measures) - KIKRHETHIE
BRKEETHRRIEE - QUE<EIRK
RS RER ~ SR RS B AR IRHK K -
HeBE<5EHERERHKEL - B
HRrEimE S oK<z ERRITE -
EREERKRIMKERS ( The National
Employment Service) NKREFIRERRR -
MREFRSEHE - B | BR@EEOH -
MRS BRHKEREREW ( comprehens—
ive, automated Jjob amanﬁ. information
system) FHIRBIEIMKERERR (1labor mar-
ket exchange services) ~ XBRE<K
£ - REBWRHEXBEIE (assisted Jjob
search services) - REIFRKERRERNMEHE
(group information sessions) =~ 3£l
R R R oK <EE HEE -
BHEKENmREREEEER (
Family Income Supplement) WEi | KiE
F - SPEETEREERBEEE (child
Tax Benefit) SEHE40 ~ H-F B ER IR
<OORE - EBREER| [{{ - OOOER
EREEN+FHEERE< - FREER
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FHREELER - MRS TERSH
B~ KEERPEEER (the Intensity
Rule) -~ BREKHFHRHNDREEEL -~ &
EEHEK-aEDS -

BREKENIREERE O sk
EEEEE - AT HRE CREKE TS
VR T 32 ~ R W 2 i S ) R
I (labor market training) sHmdH o
BHKEKERIrE Rk E Rk BELKE -
JIRTOO | —O1 |HRE -~ KEEER
K- E@RHENE B - EMIRE
- B -~ S0 = i e Y < IR K K
EERKEHEL ~ MBI EEWHE
B -V RE (BeREEe) -
EFREBKECER i\ H -2
+HHEER#KEE - VX -8 | RRI\R
VHER -~ | BEXEXENHNEE
FEEEHLYEME (Transitional Jobs
Fund) RIERIEKIKDE Y | # = E
BRHE -

||+ HiE R QXX RIS

| RREKEHIN+IT - SE4HKER
REHARHIERH=M ( labor market
proposal ) EWHEH FREFHE ~ B 4w #m +H
BHEHEB#HEEZ (active re—employment
benefits) N -~ DHREER (wage
subsidies ) + WX ER ( income sup—
E.mamnﬁv - IR IS R Amcwuoz for
self employment) - @iliRikiE o
2% (partnerships for job creation) *
RN EMEEREEREER (skills
loans and grants) = E@%%@ﬁﬂ%ﬁ
G X1 -

HARITOOO—0O | =& ~ bt
BTl [+ R REEHFREERRK
HE S K<EmHEES -~ HEKRH
ERREERLERBHIKER (employment
counseling) - EFHREHKEEER (1ocal
job placement services) HrRFIEIRID
£ - KRR -

FRINBEER | RRAEVI | @
o B HO W EEREE -

TR KEMREIESR (Targeted wage

subsidies) - ZX{E{ER [ HH S B B HH(iH
EEE (on-the-job experience) *BR -
(8 1 R K B R I UK R Kk R i B
<{E | E{RFEE<HikRE e -
TR IEER o

T 2SS ( Self-employment
assistance) -~ XERBEKEKKRH=
# - HES<wWRHKHE@ - OE e
oYK R - Rl - xR |
Er@ERr @ ENEEERR - 2R
T R <H K o A 2 X g 0 K R ) O T RE
B#E@ | RRIN—KREHFEE@EE
SRRERT | B ORE REE -

ITE I - IR0 Fa & A A 8 & e 40
=K ¥ G0 & 8 ¥ ( Job - creation
partnerships) ° 3B IE 4K 3k B iR K
@EWNERIREN @I H e - HME]
% < R S o] <O I 40 Bk -
o 0 8 B {4 1 2 B BT R IR B ke < IR K
Gl - B He B e X TR e e W S 4
40 - B E BRI R Rl ~ R e
Mo R P I ~ R E<E A HORE

WMEANFEAERER
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% - IEEEEU<REER -
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V¢ HHEBH KEKERERER ~ BHEE
- - ERREREESFRMHER
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B E K S RMIES ( Targeted
earnings m:uwwmao:ﬁmv -~ IEE<ER
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i\ E PR HE - EEE<BEKERH
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e KE - FEEIEESERKSIEER
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B - (HRDC,1997)
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