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EJL}E f‘“fﬂj ( notional de-

25 =0

QK/_TA

&4 2002 FRBEARFEER (%)

fined contribution model ) > *’fil]
W IEFET Y 25 (= 3 F&j?ﬁgﬁuf‘[ﬁ
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7 4L &R : Fultz, E. (2004) Pension reform in the EU accession countries: Challenges, achievements and pitfalls.

International Social Security Review, 57(2): 12.
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